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ABSTRACT

As a powerful instrument that guides human resources, green human resource management can greatly assist organizations.

Organizations can employ human resource administration methods to stimulate green intellectual capital, ecological supply
chain supervision techniques, and sustainable outcome improvement to become green. This study aims to looR at the [ink,
between green intellectual capital, green human resource administration, sustainable supply chain supervision methods,

and long-term performance in the medical device business. The current study is a correlational study with a purpose and a
descriptive-survey approach to data collecting. According to the study’s findings, green human resource control has a

substantial association with green intellectual capital and sustainable supply chain management techniques in the medical
device business. According to the findings, green human resource management in the medical device business substantially
affects environmental, social, and economic performance. Furthermore, findings indicated that sustainable supply chain

management practices significantly relate to the medical devices industry’s long-term, environmental, social, and economic
performances.

Keywords: Green intellectual capital, Green human resource management, Sustainable supply chain management practices,
Sustainable performance.

INTRODUCTION

Recently, green human resource management has become an interesting subject for researchers
and employees (Li ef al, 2015). Due to globalization, the distribution channels of services and
goods have become so complicated (Chin ef al, 2015). In recent years, some researchers have
argued that the literature on sustainable supply chain management generally follows a bipolar
view of forming a framework for sustainable supply chain management drivers, which pursues
deductive executive research or case study approaches (Andalib Ardakani & Soltanmohammadi,
2019). There are many case studies on sustainable supply chain management; however, there
are no transparency or criteria mentioned for case selection, data collection procedure, or the
number of cases under study (Moretto ef al, 2018). A supply chain usually has five levels:
supplier, producer, distributor, retailer, and end customer. There are three main and important
conducts between the levels of the supply chain, including material flow, information flow, and
financial flow. The significance and necessity of paying attention to these three flows are crucial
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to supplying chain management (Blanchard, 2010). A supply chain consists of steps and sections
that directly or indirectly affect the supply of customer demand (Chopra & Meindle, 2004). In
general, if the supply chain is defined by the points mentioned, we can define the supply chain
management as the measures that we conduct to affect supply chain behavior and the results we
want to achieve (Hugos, 2006). Simchi-Levi ef al (2008) introduce supply chain management
as a set of activities to integrate the supplier, producer, warehouse, and store effectively so that
the needs of the customers are served in a certain amount, at a certain time and place, with a
minimum total cost and a high level of service. Choi ef al. (2016) state that today, on the one
hand, customers seek goods and services which meet their needs, and on the other hand,
companies seek to create a competitive advantage and strive to be more sustainable in the
market. The supply chain of the defense company is three-level, including suppliers, various
organizations of the defense company, and its customers are all military and police forces (Choi
etal,2016).

Green intellectual capital is the sum of all knowledge through which the organization can
manage knowledge of its environmental processes to gain a competitive advantage (Huang &
Kung, 2011). Through green intellectual capital, companies can distinguish themselves from the
existing competitors and prevent newcomers from entering the market (Huang & Kung, 2011).
A comprehensive review of the literature reveals that most researchers have considered three

® dimensions of intellectual capital: human, structural, and relational (Buenechea, 2017). In

economic environments, green intellectual capital is more valuable and important than physical
capital, which is considered a necessity for countries’ scientific, technological, and economic

® development (Nakhaei & Ansari Al-Huda, 2020). Reasons for the importance of intellectual

capital include the need for skilled and professional staff, finding customer value, and attention
to concepts such as learning and innovation in the new economy (Ienciu ef al, 2011). Besides
other branches of green management, green human resources have become the focus of a large
and growing part of management, especially human resource management (Pavithradevi &
Sandhya, 2016). Since an organization should coordinate all dimensions, resources, and
substantive and existential components with environmental requirements, logically, it needs to
align its most important assets and capital, namely human resources, with sustainable
environmental management requirements (Margaretha & Saragih, 2013).

Green human resource management leads to the creation of social responsibility among them
and guides them in such a way that it fulfills their duties and obligations instead of the
environment (Sabet & Azizi, 2020). Green human resource management can result in the
sustainable performance of organizations as one of the primary measures of green management
(Rayner & Morgan, 2018). Masri and Jaaron (2017) argue that green human resource
management relates to using human resource management measures that outline the
organization’s sustainable performance and increase employee commitment regarding
environmentalism (Sobhatu, 2009). As a result of a shift in attitude toward performance from a
conventional to a supportable perspective, performance now includes meeting financial goals
and attaining social and ecological goals (Crutzen, 2011). Most research done on human
resource management has ignored green human resource management and overlooked this vital
factor. So, the present research seeks to answer this question: what are the relationships between
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green intellectual capital, green human resource management, sustainable supply chain
management practices, and sustainable performance in the medical device industry?

Liferafure Review

Green Human Resource Management

In the new millennium, the response of companies active in environmental issues goes beyond
preventing pollution and reducing environmental damage (Renwick ef al, 2013). Organizations
face increased ecology, social sustainability, and environmental performance (Ardito &
Dangelico, 2018). According to Tang ef al. (2018), green human resource management refers
to human resource management practices that aim to encourage the kind use of environmental
resources that enhances environmental performance in general and employees’ awareness and
commitment to environmental management in particular. Green Human Resources
Management (GHRM) can be defined as a set of policies, practices, and systems that stimulate
the green behavior of a company’s employees to create an environmentally sensitive, resource-
efficient, and socially responsible organization (Al-Swidi ef al, 2021). The growing role
of sustainable development in the development of a modern company’s competitive edge leads
to the popularization of the question of how to incorporate ecological practices into the area of
human resource policy — which is often referred to as Green Human Resources Management
(HRM) (Garcia ef al., 2021). From the perspective of human resource management tasks and
functions, green focuses on recruitment and selection, training and development, performance
evaluation, reward management, work design, work analysis, human resource planning, safety,
health, and employee management relations, environmental sustainable human resource
management performance and the like (Paulet ef al, 2021). In the modern approach, green
human resource management has explored areas such as staff empowerment, green coaching,
and green knowledge capital management of human resources (Jamal ef al, 2021). Mishra
(2017) states that green human resource management is performed throughout the human
resource management process, including planning, recruitment, selection, training and
development, compensation, and evaluation to preserve green goals (Jackson & Seo, 2010).
Green human resource management research can be divided into fraditional and modern
(Jabbour ef al., 2010). In general, the main difference between traditional and modern aspects
of green human resource management can be the horizontal development of an organization
focusing on the concept of green in new aspects (Daily ef al., 2012). The purpose of green human
resource management is to improve, maintain, and expand employee insight to contribute
effectively to environmental conservation (Arulrajah & Opatha, 2014). Research on green
human resource management has mainly focused on the two negatives (hard) and positive (soft)
approaches to green human resource management (Ruchismita ef al, 2015). The negative and
positive aspects of green human resource management encompass a set of practices, such as
reducing harmful environmental effects, reducing pollution, reducing the use of non-recyclable
materials, and playing the role of a green organizational citizen (ibid.) Nishii ef aL (2008) believe
that the training of green workers who are aware of their company’s green values is emphasized
by green human resource management strategies. According to past studies, green recruitment,
green training and development, and green services remuneration can help increase green
human resource management performance (Ercantan & Eyupoglu, 2022).
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Green Infellectual Capital
In recent decades, there has been an increasing emphasis on environmental conservation and
the implementation of the principles of sustainable development (Diefa & Zaviar, 2010). Green
intellectual capital refers to all intangible assets, knowledge, competencies, and relationships
related to environmental protection or green innovation at a firm’s individual or organizational
levels (Chang & Chen, 2012). Most managers believe that green intellectual capital is the most
important driver of the environmental performance of companies (Azizi & Fili, 2020).

Sustainable Supply Chain Management Practices
The supply chain includes all metrics linked to the transportation and transformation of items
from the raw material stage (extraction) to delivery to the end-user and the information flow
(Golgeci & Kuivalainen, 2019). Supply chain management affects sustainable marketing. Finally,
the green approach seeks to conserve nature and the environment from direct or indirect waste
(Flint ef al, 2018). Supply chain management seems to be fundamental to the success of
sustainable marketing performance (Adeel ef al, 2018). One of the sustainable competitive
advantages for countries and companies is to make supply chain measures more efficient and
effective (Stolze ef al, 2018). Thus, the supply chain should adopt a new strategy to improve its
ability to respond and maintain resilience to change (Carvalho ef al, 2012). The supply chain

@ agility approach creates a rapid and effective response to unpredictable changes in markets in

terms of volume and variety of products (Agarwal ef al., 2007). Supply change management is
essential for satisfying customer needs and gaining a sustainable competitive advantage (Igarashi

® cfal,2013). In a supply chain, in addition to manufacturers and suppliers, there are shipping,

warehouses, retailers, and customers (Chopra & Meindle, 2004).

Sustainable Performance
Sustainable performance is required to identify and measure the related key issues in the three
conceptual dimensions of current human well-being, human well-being in the future, and
human well-being everywhere. Current well-being measurement indicators can involve
subjective and objective issues (UNECE.OECD, 2013). The features of sustainable performance
indicators of value creation of the organization are: a) comparability and measurability, b)
meaningfulness, c) comprehensiveness, d) continuity, e) transparency, and f) efficiency (Staniski
& Arbkiuskas, 2009). Qualitative performance indicators should be used to general evaluate
sustainable performance in companies and quantitative performance indicators should be used
for a more detailed analysis of sustainable performance (ibid.). Quantitative sustainable
performance indicators of a) economic indicators are the use of deterrent or innovative tools to
reduce costs and economic performance to develop local infrastructure, b) environmental
indicators are to reduce water and energy consumption, handle recyclable waste and improve
product quality, c) social indicators are employees’ engagement in decision making and staff
training and d) communication indicators are to publish sustainability reports and information
to consumers on how to use the product and dispose of waste in an environmentally sound
manner (Sajadi & Bonabi Ghadim, 2014). Quantitative sustainable performance indicators of a)
economic indicators include: investment in research and development and investment in
deterrent environmental practices, b) environmental indicators include: costs to deal with the
effects of airflow, energy consumption, use of recycled materials, and the degree of reduction of
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perilous waste due to material change, c) social indicators include the number of working days
lost by chance, and the percentage of employees who participate in training programs related to
sustainable development (Staniski & Arbkiuskas, 2009). The evaluation process of sustainable
performance consists of three primary steps planning, performing, and reviewing.

Hypotheses and Conceptual Model of the Rescarch
The present study investigates the relationship between green intellectual capital, green human
resource management, sustainable supply chain management practices, and sustainable
performance. Studying the theoretical and experimental background of the research subject and
respecting the results of research by Zaid ef al. (2018) and Yang ef al. (2018), the following
hypotheses are developed for this research:

Main Hypothesis
There is a significant relationship between green intellectual capital, green human resource
management, sustainable supply chain management practices, and sustainable performance in
the medical devices industry.

Sub Hypotheses
There is a significant relationship between green human resource management and green
intellectual capital in the medical devices industry.
There is a substantial association between green human resource management and sustainable
supply chain management practices in the medical devices industry.
There is a significant relationship between green human resource management and sustainable
performance in the medical devices industry.
There is a substantial connection between green human resource management and
environmental performance in the medical devices industry.
There is a significant relationship between green human resource management and social
performance in the medical devices industry.
There is a substantial connection between green human resource management and economic
performance in the medical devices industry.
A substantial affiliation exists between sustainable supply chain management practices and
sustainable performance in the medical devices industry.
There is a significant relationship between sustainable supply chain management practices and
environmental performance in the medical devices industry.
A substantial association exists between sustainable supply chain management practices and
social performance in the medical devices industry.
A noteworthy association exists between sustainable supply chain management practices and
economic performance in the medical devices industry.
There is a significant link between green intellectual capital and sustainable performance in the
medical devices industry.
A noteworthy affiliation exists between green intellectual capital and environmental
performance in the medical devices industry.
A noteworthy affiliation exists between green intellectual capital and social performance in the
medical devices industry.
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A major rapport exists between green intellectual capital and economic performance in the
medical devices industry.

After explaining the main variables of the research subject and establishing a relationship
between them based on theoretical and experimental background, the structural model of this
research has been developed. The structural model of this research is presented in Figure 1.

MATERIALS AND METHODS

The present research investigates the effectiveness of scientific theories on the relationships
between green intellectual capital, green human resource management, sustainable supply
chain management practices, and sustainable performance in the medical devices company.
Since the present research is done in real situations and with large samples, it is a survey type.
Because it investigates the relationship between research variables, it is a correlational study.
The statistical population of this research includes all 500 employees of the medical devices
company. Using the formula, 217 employees of the medical devices company were obtained for
the present study. The method of sampling was simple random sampling. A research-made
questionnaire was used in the present research, consisting of 48 questions.

In the present study, to evaluate the face validity of the research questionnaire, the questions
were given to several professors in the field of management to comment on the validity of the
questionnaire. After reviewing and evaluating the questionnaires by professors and experts and

®making minor modifications, the face validity of the questionnaires was confirmed. To evaluate

the construct validity of the questionnaire, factor loadings were used. To do factor analysis, it
must be ensured that the available data can be used for analysis. Therefore, the KMO indicator
and Bartlett test are used.

Table 1. Confidence statistics of research variables

Variable Green intfellectual Green human Substantiable supply c'hange Sustainable
Capital resource management management practices performance
KMO .706 876 894 .720
P. value 0.000 0.000 0.000 0.000
Table 2. Statistics of the adequacy of general model data
KMO 612
Chi-square 1.083
Bartlett’s Test of Sphericity df 6
P. value 0.000

According to Table 1, KMO for each variable is above 0.6, and according to Table 2, the KMO
for the general model is above 0.6. Furthermore, since the significance level of Bartlett’s Test of
the model is lower than 0.05, the KMO is confirmed.

After ensuring the appropriateness of the sample size, the communality values of the items were
examined, and the items with values less than 0.3 were omitted from the questionnaire, as these
items were not correlated with other items of the same component and did not explain that
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component. To measure the reliability of the research tool, in addition to Cronbach’s alpha,
composite reliability was also calculated.

Data Analysis

Evaluation of the fitness of the model is done in three stages. The first is the determination of the
reliability and validity of the measurement model. Secondly, the examination of the structural
model was performed by estimating the path coefficient between the variables. In the third stage,
the overall fit of the model is examined. Finally, the research hypotheses can be examined if the
model had a good overall fit in the above three stages.

Evaluation of Measurement Model

Factor Loading Coefficients (R)
First, the model is tested based on factor loading coefficients. If R<0.3, the correlation between
item and variable is weak, and the item is eliminated. If 0.3<R<0.6, correlation is acceptable,
and if R>0.6, there is a strong correlation between the item and the variable. Figure 1 shows the
standardized structural model of the research. Results of the testing model reveal factor loadings
above 0.4, which are desirable.
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Figure 1. Standardized factor loadings of the structural model of the research

Cronbach’s Alpha Coetficient
In this study, Cronbach’s alpha of the questionnaire was measured by Smart PLS software. The
closer this coefficient is to one, the more appropriate it is. In this study, the reliability of the
questionnaire about variables and their items has been obtained at a very acceptable level.

Composite Reliability of the Measurement Model
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The model’s internal reliability is suitable if the composite reliability value for each variable is
more than 0.7. The composite reliability of each research variable is described in Table 3. As can
be seen in the table, all variables have composite reliability of 0.7 and above, and therefore in
terms of composited reliability, the measurement model is approved.

Convergent Validity of the Measurement Model
The Average Variance Extracted (AVE) was used to determine the convergent validity of the
model. This criterion indicates the degree of connection of a structure with its items that the
higher it is, the greater the model fits. The AVE values for each variable are above 0.5, which
means confirming the convergent validity of the measurement model.

Divergent Validity of the Measurement Model
Divergent validity is established when items measuring one variable differ from items measuring
other variables. Acceptable divergent validity shows that one variable interacts more with its
items than other variables. As shown in Table 3, all values on the prime diameter are larger than
their below column values, indicating acceptable divergent validity of the model.

Table 3. Divergent validity of the model
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Green Int'ellectual 765219
capital
Green human 670600 759019
Resource management
Sustainable supply
chain management .695550 .615235 .770669
practices
Sustainable 666130 .638621 .608098 .884821
performance
Environmental 652351 .721236 .751462 .652417 .874195
performance
Economic performance .663258 .702351 .722147 .685236 .804756 .741043
Social performance 710524 710562 .700652 .694126 .736541 .702456 .836866

Evaluation of Structural Model
The structural or outer model represents the relationships between the latent variables of the
model.
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Significant t Values
Significant t values are the most basic criterion for determining the association between variables
in a structural model. If t >196, the link between latent variables is statistically significant at 95
percent. The structural model with substantial t values is shown in Figure 2.
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Figure 2. Structural model of the research with significant t values

R square (R?)
R2 is only computed for the model’s dependent variable; for the independent variable, the value
of this criterion is 0. The bigger the value of the R2 coefficient associated with the dependent
variable, the better the model fits. For small, medium, and large levels of R2, Chin (1998)
suggests three criteria values: 0.19, 0.35, and 0.67. Table 4 shows the R? coefficients of the
dependent variable of the research.

Table 4. Communality values and R2 coefficients of dependent variables of the model

Research variable Communality values R2

Green intellectual capital .585560 823742
Green human resource management 576110 ~

Sustainable supply chain management practices .593931 .082165
Sustainable performance 782908 .958835
Environmental performance 723365 923161
Economic performance .549144 .826202
Social performance .700345 .826601

(¥ Criterion
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This criterion, which is usually measured using the BF method, claims that the model should be
able to provide a prediction of endogenous variable items. It should be noted that the BF method
is used only for the endogenous latent variable operationalized as a reflective measurement
model. Accordingly, if the value of Q? for a dependent variable is zero or less than zero, it
indicates the relationship between the other variables in the model and that the dependent
variable is not well defined. In Table 5, the Q2 values of the model’s dependent variable show
that the model’s predictive power for the dependent variable is large.

The General Model Fit
To measure the overall fitness of the model, only one criterion is used as GoF (Goodness of Fit).
Given that this criterion depends on the communality average, the index can also be used when
the measurement model is of the reflective type.
Also, the researcher did the measurement of the coefficient of determination (R2) to determine
the fit of the structural model and Q2 criterion for the predictive model power and the, and the
GoF criterion was employed for the measurement of the general model indicated in Table 5.

Table 5. R2, Q% and GOF values

R2 Q2 GOF
® ® Variable .19 .33 67 .02 .15 35 .01 .25 .36
small medium large small medium large small medium large
® Green intellectual capital 823742 .353764
® ® Green human resource .72849

¢ Management .082162 .354223
Sustainable performance .958835 .558960
Environmental performance 923161 636232
Economic performance .826202 .385612
Social performance .826601 622520

The GoF value for the structural model of this research is calculated to be 0.72849, which
indicates a strong and very suitable overall fit of the model. Given the strong fit of the general
model, it is now possible to examine the research hypotheses.

Testing Hypotheses of the Model

The Main Hypothesis
HI: There is a substantial association between green human resource management and green
intellectual capital in the medical devices industry.
Respecting H1, according to Figure 2, the path coefficient was calculated at 0.908, and given
that the t value equals 74.041, it can be said that the coefficient is significant at the 95%
significance level. Thus, H1 is confirmed.
H2: There is a substantial association between green human resource administration and
sustainable supply chain control methods in the medical devices industry.
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Respecting H2, according to Figure 2, the path coefficient was calculated at 0.763, and given
that the t value equals 0.763, it can be said that the coefficient is significant at the 95%
significance level. Thus, HZ is confirmed.

H3: A substantial association exists between long-term operation in the medical devices industry
and green human resource administration.

Respecting H3, according to Figure 2, the path coefficient was calculated at 0.958, and given
that the t value equals 31.523, it can be said that the coefficient is significant at the 95%
significance level. Thus, H3 is confirmed.

H4: There is a substantial association between green human resource management and
environmental performance in the medical devices industry.

Respecting H4, according to Figure 2, the path coefficient was calculated at 0.492, and given
that the t value equals 32.706, it can be said that the coefficient is significant at the 95%
significance level. Thus, H4 is confirmed.

HB5: There is a substantial link between green human resource management and social
performance in the medical devices industry.

Respecting H5, according to Figure 2, the path coefficient was calculated at 0.617, and given
that the t value equals 2.060, it can be said that the coefficient is significant at the 95%
significance level. Thus, H5 is confirmed.

H6: A substantial affiliation exists between green human resource administration and economic
operations in the medical devices industry.

Respecting H6, according to Figure 2, the path coefficient was calculated at 0.537, and given
that the t value equals 14.734, it can be said that the coefficient is significant at the 95%
significance level. Thus, H6 is confirmed.

H7: A substantial rapport exists between sustainable supply chain control methods and
sustainable operations in the medical devices industry.

Respecting H7, according to Figure 2, the path coefficient was calculated at 0.373, and given
that the t value equals 16.408, it can be said that the coefficient is significant at the 95%
significance level. Thus, H7 is confirmed.

H8: A substantial association exists between sustainable supply chain control methods and
environmental performance in the medical devices industry.

Respecting H8, according to Figure 2, the path coefficient was calculated at 0.584, and given
that the t value equals 2.627, it can be said that the coefficient is significant at the 95%
significance level. Thus, H8 is confirmed.

H9: A substantial relationship exists between sustainable supply chain management practices
and social performance in the medical devices industry.

Respecting H9, according to Figure 2, the path coefficient was calculated at 0.886, and given
that the t value equals 24.233, it can be said that the coefficient is significant at the 95%
significance level. Thus, H9 is confirmed.

H10: A substantial association exists between sustainable supply chain management practices
and economic performance in the medical devices industry.

Respecting H10, according to Figure 2, the path coefficient was calculated at 0.246, and given
that the t value equals 4.739, it can be said that the coefficient is significant at the 95%
significance level. Thus, H10 is confirmed.
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H11: There is a substantial rapport between green intellectual capital and sustainable
performance in the medical devices industry.
Respecting H11, according to Figure 2, the path coefficient was calculated at 0.332, and given
that the t value equals 9.357, it can be said that the coefficient is significant at the 95%
significance level. Thus, H11 is confirmed.
H12: A substantial affiliation exists between green intellectual capital and ecological
performance in the medical devices industry.
Respecting H12, according to Figure 2, the path coefficient was calculated at 0.334, and given
that the t value equals 6.698, it can be said that the coefficient is significant at the 95%
significance level. Thus, H12 is confirmed.
H13: There is a substantial association between green intellectual capital and social performance
in the medical devices industry.
Respecting H13, according to Figure 2, the path coefficient was calculated at 0.452, and given
that the t value equals 2.456, it can be said that the coefficient is significant at the 95%
significance level. Thus, H13 is confirmed.
H14: A substantial relationship exists between green intellectual capital and economic
performance in the medical devices industry.
Respecting H14, according to Figure 2, the path coefficient was calculated at 0.501, and given

@ that the t value equals 5.826, it can be said that the coefficient is significant at the 95%
° .significance level. Thus, H14 is confirmed.

® A ® CONCLUSION

This research aims to look into the link between green intellectual capital, green human resource
management, and sustainable supply chain administration strategies in the medical device
industry and long-term success. The findings revealed that a) green human resource
administration has a substantial relation with green intellectual capital and long-~-term supply
chain management practices in the medical devices industry, and b) long-term supply chain
control methods have a substantial relationship with sustainable, social, environmental, and
economic performances in the field of medical devices c) green human resource administration
has a substantial relationship with sustainable, social, environmental and economic
performances in the field of medical devices) Human resource management has a significant
relationship with the medical devices industry’s sustainable, social, environmental, and
economic performances. These results are consistent with the results of studies by Zeid ef al
(2018) and Yang ef al. (2018). So, it is suggested that if managers of a medical devices company
create a broad and inspiring perspective, employees will feel proud, and their sense of belonging
will increase. Managers treat employees in a way that promotes employees to a higher level of
success, empowers them to improve their interests for the collective welfare, focuses on their
abilities to assist personal growth, and develops their mental ability to solve problems in new
ways. Optimum use of scanty environmental resources is also suggested, emphasizing the
philosophy, policies, and measures that help organizations achieve their green goals. Human
resources should be modified to be sensitive to laws, resources, regulations, proper use and
extravagance, and other factors, resulting in peak and purposeful resource consumption and
minimizing pollution. There are challenges in this subject, such as access to books, journals,
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statistics, databases, and other resources in the country, making providing research services
challenging. Unwanted variables might jeopardize the research’s internal and external validity
in various ways due to distinct research designs and techniques. It should be noted that it is
difficult to completely manage or eliminate these types of variables in a behavioral science study.
On the other hand, researchers make every effort to anticipate and detect these effects as much
as possible and take all necessary precautions to minimize their impact.

ACKNOWLEDGMENTS: None
CONFLICT OF INTEREST: None
FINANCIAL SUPPORT: None
ETHICS STATEMENT: None

References

Adeel, A., Aslam, M., Ullah, H. K., Khan, Y. M., & Ayub, M. A. (2018). Marketing Margins of Selected
Stakeholders in the Supply Chain of Dates in South Punjab, Pakistan. Cercetari Agronomice in

Moldova, 51(1), 109-124. ®
Agarwal, A., Shankar, R., & Tiwari, M. K. (2007). Modeling agility of supply chain. Industrial Marketing

Management, 36(4), 443-457. o (J
Al-Swidi, A. K., Gelaidan, H. M., & Saleh, R. M. (2021). The joint impact of green human resource o ®

management, leadership and organizational culture on employees’ green behavior and
organizational environmental performance. Journal of Cleaner Production, 316, 128112.

Andalib Ardakani, D., & Soltanmohammadi, A. (2019). Investigating and analyzing the factors affecting
the development of a sustainable supply chain model in the industrial sectors. Corporate Social
Responsibility and Environmental Management, 26(1), 199-212.

Ardito, L., & Dangelico, R. M. (2018). Firm environmental performance under scrutiny: The role of
strategic and organizational orientations. Corporate Social Responsibility and Environmental
Management, 25(4), 426-440.

Arulrajah, A., & Opatha, H. (2014). Green Human Resource Management: Simplified General reflections.
International Business Research, 7(8), 101-112.

Azizi, M., & Fili, A. (2020). Identification and ranking of factors affecting green intellectual capital using
DANP, 5(6), 21-28.

Blanchard, D., (2010). Supply Chain Management Best Practices, 2nd Edition. John Wiley & Sons, UK.
ISBN: 978-0-470-53188-4

Buenechea- Elberdin, M. (2017). Structured literature review about intellectual capital and innovation.
Journal of Intellectual Capital, 18(2), 262-285.

Carvalho, H., Barroso, A. P., Machado, V. H., Azevedo, S., & Cruz-Machado, V. (2012). Supply chain
redesign for resilience using simulation. Computer and Industrial Engineering, 62(1), 329-341.



Orgiitsel Davranis Arastirmalari Dergisi

Journal of Organizational Behavior Research

Cilt /' Vol.: 8, Say1 /' Is.: 2, Yil/Year: 2023, Sayfa/Pages: 91-106

Chang, C. H., & Chen, Y. S. (2012). The determinants of green intellectual capital. Management Decision,
50(1), 74-94.

Chin, T. A, Tat, H. H.,, & Sulaiman, Z. (2015). Green supply chain management, environmental
collaboration and sustainability performance. Procedia CIRP, 26, 695-699.

Choi, S. B., Min, H., Joo, H. Y., & Choi, H. B. (2016). Assessing the impact of green supply chain practices
on firm performance in the Korean manufacturing industry. International Journal of Logistics
Research and Applications, 20(2), 129-145.

Chopra, S., & Meindle, P. (2004). Supply Chain Management: Strategy, Planning, and Operation. Prentice-
Hall, Upper Saddle River, NJ.

Crutzen, N. (2011). Sustainability performance management in large firms: A qualitative research amongst
seven Western European firms. In EBEN Annual Conference.

Daily, B. F., Bishop, J. W., & Massoud, J. A. (2012). The role of training and empowerment in
environmental performance: a study of the Mexican maquiladora industry. International Journal
of Operations & Production Management, 32(5), 631-647.

Diefa, M., & Xavier, F. (2010). The determinants of hotels’ marketing managers’ green marketing behavior.
Journal of Sustainable Tourism, 18(2), 157-74.

Ercantan, O., & Eyupoglu, S. (2022). How Do Green Human Resource Management Practices Encourage
Employees to Engage in Green Behavior? Perceptions of University Students as Prospective
Employees. Sustainability, 14(3), 1718.

Flint, D. J., Signori, P., & Golicic, S. L. (2018). Leveraging a Sustainable Supply Chain Orientation in
Marketing Communication. In Academy of Marketing Science World Marketing Congress (pp.
487-498).

Garcia, M., Claver-Cortés, E., Marco-Lajara, B., & Zaragoza-Saez, P. (2021). Corporate social
responsibility and firm performance in the hotel industry. The mediating role of green human
resource management and environmental outcomes. Journal of Business Research, 123, 57-69.

Golgeci, 1., & Kuivalainen, O. (2019). Does social capital matter for supply chain resilience? The role of
absorptive capacity and marketing-supply chain management alignment. Industrial Marketing
Management, 84, 63-74.

Huang, C. L., & Kung, F. H. (2011). Environmental consciousness and intellectual capital management:
Evidence from Taiwan’s manufacturing industry. Management Decision, 49(9), 1405-1425.

Hugos, M. (2006). Essential of supply chain management. John Wiley & Sons, Inc.

lenciu, N. M., Matis, D., & lenciu, I. A. (2011). The importance of intellectual capital within Romanian
listed entities. International Journal of Business Research, 11(1), 212-216.

Igarashi, M., de Boer, L., & Fet, A. M. (2013). What is required for greener supplier selection? A literature
review and conceptual model development. Journal of Purchasing and Supply Management, 19(4),
247-263.



ROUHOLAMIN et al.

Jabbour, C. J. C., Santos, F. C. A. & Nagano, M. S. (2010). Contributions of HRM throughout the stages
of environmental management: Methodological triangulation applied to companies in Brazil.
International Journal of Human Resource Management, 21(7), 1049-1089.

Jackson, S. E., & Seo, J. (2010). The greening of strategic HRM scholarship. Organization Management
Journal, 7(4), 278-290.

Jamal, T., Zahid, M., Martins, J. M., Mata, M. N., Rahman, H. U., & Mata, P. N. (2021). Perceived green
human resource management practices and corporate sustainability: multigroup analysis and major
industries perspectives. Sustainability, 13(6), 3045.

Li, G., Fan, H., Lee, P. K., & Cheng, T. C. E. (2015). Joint supply chain risk management: An agency and
collaboration perspective. International Journal of Production Economics, 164, 83-94.

Margaretha, M., & Saragih, S. (2013, March). Developing new corporate culture through green human
resource practice. In International Conference on Business, Economics, and Accounting (Vol. 1,
No. 10).

Masri, H. A., & Jaaron, A. (2017). Assessing green human resources management practices in Palestinian
manufacturing context: An empirical. Journal of Cleaner Production, 143, 474-489.

Moretto, A., Macchion, L., Lion, A., Caniato, F., Danese, P., & Vinelli, A. (2018). Designing a roadmap
towards a sustainable supply chain: A focus on the fashion industry. Journal of Cleaner o
Production, 193, 169-184.

Nakhaei, K., & Ansari, B. Al-Huda (2020). The study of the relationship between intellectual capital and
organizational culture (Case study: Ferdows city offices), 4(47), 111-120. ®

Nishii, L. H., Lepak, D. P., & Schneider, B. (2008). Employee attributions of the “why” of HR practices:
their effects on employee attitudes and behaviors, and customer satisfaction. Personnel Psychology,
61(3), 503-545.

Paulet, R., Holland, P., & Morgan, D. (2021). A meta-review of 10 years of green human resource
management: is Green HRM headed towards a roadblock or a revitalization? Asia Pacific Journal
of Human Resources, 59(2), 159-183.

Pavithradevi, V., & Sandhya, R. C. (2016). Green HR: Does Its Performance Match with the Value
Perceived by the Employees? International Journal of Business & Management, 4(3), 321-343.

Rayner, J., & Morgan, D. (2018). An empirical study of green workplace behaviors: Ability, motivation 14
and opportunity. Asia Pacific Journal of Human Resources, 56(1), 56-78.

Renwick, D. W. S., Redman, T., & Maguire, S. (2013). Green human resource management: A review and
research agenda. International Journal of Management Reviews, 15(1), 1-14.

Ruchismita, P., Shitij, R., Pallavi, S., & Vivek, Y. (2015). Green HR: Analysis of sustainable practices
incorporated by IT firms in India. SIMS Journal of Management Research, 1(3), 13-17.

Sabet, A., & Azizi, M. (2020). Evaluating the impact of human resource strategies on the creation and
development of green human resource management, 4(31), 67-85.

Sajadi, S. H., & Bonabi Ghadim, R. (2014). Sustainable Performance Management Systems and
Indicators. Journal of Accounting and Social Interests, 4(4), 69-82.



Orgiitsel Davranis Arastirmalari Dergisi
Journal of Organizational Behavior Research
Cilt /' Vol.: 8, Say1 / Is.: 2, Yil/Year: 2023, Sayta/Pages: 91-106
Simchi-Levi, D., Kaminsky, P., & Simchi-Levi, E. (2008). Designing and Managing the Supply chain:
Concepts, Strategies and Case Studies. 3rd Edition, McGraw-Hill Irwin, Boston.

Sobhatu, S. P. (2009). Sustainability performance measurement for sustainable organization, beyond
compliance and reporting. Karlstad university, Karlstadcsweden.

Staniskis, J. K., & Arabaciauskas, V. (2009). Sustainability performance indicators for industrial Enterprise
Management Environmental Research. Engineering and Management, 2(48), 42-50.

Stolze, H. J., Mollenkopf, D. A., Thornton, L., Brusco, M. J., & Flint, D. J. (2018). Supply chain and
marketing integration: Tension in frontline social networks. Journal of Supply Chain
Management, 54(3), 3-21.

Tang, G., Chen, Y., Jiang, Y., Paillé, P., & Jia, J. (2018). Green human resource management practices:
scale development and validity. Asia Pacific Journal of Human Resources, 56(1), 31-55.

UNECE.OECD. (2013). Framework and suggested indicators to measure sustainable development
measuring sustainable development.

Zaid, A. A., Jaaron, A. A., & Bon, A. T. (2018). The impact of green human resource management and
green supply chain management practices on sustainable performance: An empirical study. Journal
9 of cleaner production, 204, 965-979. doi:10.1016/j.jclepro.2018.09.062



